SN e
= (o, anmum i

Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

ANANDA COLLEGE

Name of the head of the Institution

Rev. Dr. S . John Vasant ha Kumar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04565261412
Mobile no. 9443502544

Registered Email

anandacol | egeof fi ce@nmai |l . com

Alternate Email

frjohnvasanth@ediffmail.com

Address Ananda Nagar, Post Box. No : 3
City/Town Devakot t ai

State/UT Tam | Nadu

Pincode 630303

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. S. Antony David

Phone no/Alternate Phone no.

04565261412

Mobile no.

9786563063

Registered Email

anandai gac@ahoo.in

Alternate Email

anandacol | egeoffi ce@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. anandacol | ege. i n/ wp- cont

ent / upl oads/ 2022/ 01/ agar _r eport 2016-17.
pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. anandacol | ege. i n/ wp-
cont ent / upl oads/ 2021/ 08/ cal _2017-18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.46 2014 24- Sep- 2014 29- Sep- 2019
6. Date of Establishment of IQAC 01-Jun- 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ Audit

04- Apr - 2018 10



https://www.anandacollege.in/wp-content/uploads/2022/01/aqar_report2016-17.pdf
https://www.anandacollege.in/wp-content/uploads/2022/01/aqar_report2016-17.pdf
https://www.anandacollege.in/wp-content/uploads/2022/01/aqar_report2016-17.pdf
https://www.anandacollege.in/wp-content/uploads/2021/08/cal_2017-18.pdf
https://www.anandacollege.in/wp-content/uploads/2021/08/cal_2017-18.pdf

St udent s Feedback 22- Mar-2018 954

Awar eness and Trai ni ng 03- Nov- 2017 66
Programme of Yoga to the

Facul ty

Staff Orientation 08- Jun- 2017 63
Pr ogr amre

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1.Staff Orientation Programme 2. Yoga Training Program for Staff Menbers 3. Four

Depart ments signed MOUs

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17724_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17724_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17724_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17724_Contribution.xlsx

Study material prepared by staff
menber s

Staff nenbers sent their prepared study
material to I QAC through enmail for both
odd and even senesters in tine.

Academ ¢ Audi t

Al'l the departnents submitted their
academ c audit formto | QAC on 04 April
2018.

Students’ feedback

Students’ feedback about teaching of
our staff nmenbers was conducted on 27th
March 2018. The forns were coll ected
and anal ysed by the | QAC team and
submtted to the managenent for further
di scussi on.

Awar eness and Trai ni ng Progranme of
Yoga to the Faculty

The " Kayakal paYoga” was practiced by
our staff menbers on 3rd Novenber 2017.
Dr. Jeayar anan gave awarenesss and
training to our staff nmenbers.

Staff Orientation Programe

Successfully conducted from 08th June
2017 to 10th June 2017. Prof. S. John
Kavi ayar asu, Loyol a Col | ege, Chennai
and his team gui ded our staff nenbers
with the programe entitled

“Commruni cati on — Buil di ng of

Rel ati onshi p”.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur college has Master information
system W have the software called E
Mag provi ded by EManagenent Educati ona
Sol utions Pvt Ltd, Chennai. Students’
information is conputerized through
this software. The fees coll ecti ons,
col |l ege accounts, library activities
and exam nation process are managed
through this software. The library
books |ist and issue of books are
automati zed by this software. Students
can easily access the library through
this Emag. Qur coll ege exam nation team
uses this software for conducting

exam nati on and maintaining the



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17724_Quality.xlsx

internal and external marks of the
students. The fees collections and
accounts are naintained by this
software. It helps us to take i medi ate
report of the requirements. Fromthis
software, we can easily access the
students’ details based on

requi rements. The transfer certificate
of students and other certificates are
qui ckly prepared.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ananda Col lege is affiliated to Al agappa University, Karaikudi. It follows the
curriculum prescribed by the University. Each department offers add on courses
to their students for odd and even senesters respectively. Each departnent has
formed a conmmittee to franme the syllabus for inplenmenting the particular
course. For the effective curriculumdelivery for the prescribed syllabus of
the Al agappa University, the college has a conmttee for preparing the cal endar
of the acadenic year. The number of contact classes and the exam dates details
are printed and distributed to all the students and staff nenbers of the
col l ege. Dates of conmencenent of UG and PG classes for |, |l and Il year
students are printed. The academ c cal endar contains the detailed information
about the orientation programme schedul e, prine functions celebrated by the
col l ege and continuous internal assessnment exanination dates are given in the
academ c cal endar. The head of the departnents prepare workl oads for the
departnent faculty nmenbers on the prescribed curriculumof the university.
There is a conmittee in the college that has given the overall tine table of
the classes discussing with the heads of the departnents. The departnents
prepare a plan of activities of the academ c year based on the cal endar
i ncluding the students’ continuous internal exam nation dates etc. The heads of
the departnents prepare the tinme table for the staff menbers after getting the
approval of the Principal. The staff nenbers are asked to prepare the study
materials of the courses and submtted to the I QAC through E-mail. The staff
nmenbers prepare | esson plan for every week and submit to the principal end of
the week. | CT enabl ed classroons are utilized by the staff nenbers for
effective teaching. Al the departnents use ICT facilities for effective
curriculumdelivery. Field visits and projects works are conducted by each
departnent. The examination conmittee nenbers prepare the tine table for
exam nation on the fixed dates and conduct the examin a proper way.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 12/ 07/ 2017 40 Ni | To
Certificate i ntroduce
Cour se on public
the Arts of Speaki ng as
Publ i c an i nportant
Speaki ng skill in com

muni cati ng




Basi c
Mat hemat i cs

For
Competitive

Exam

Basi c
Course in
LATEX

Certificate
Course in
Basi cs of
Mat eri al
Sci ence

Certificate
Course on
Wat er
Tr eat nment

Certificate
Course in
Share Mar ket

Certificate
Course on
Food
Chemi stry

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Di pl oma in
VB

Di pl oma in
Security
Anal ysi s and
Portfolio
Managenent

12/ 07/ 2017

04/ 01/ 2018

02/ 08/ 2017

01/ 07/ 2017

05/ 12/ 2017

01/ 07/ 2017

02/ 08/ 2017

02/ 08/ 2017

30

30

30

40

30

40

30

30

Ni |

Ni |

Ni |

Ni |

It hel ps
to becone a
good trader

with full

know edge
about

i nvest ment .

Ni |

To learn
how to
utilize the
finance

Ni |

know edge
and
expr essi ng
ideas to
groups of
peopl e

To

To prepare
Mat hemat i cal
docunent s

To
under st and
t he
requi r enent
of the
mat eri al for
specific
application

To | earn
t he
i mportance
of utility
and nmake
wast e wat er
usabl e for
ot her
pur poses.

Ni |

To | earn
t he
nutritive
val ues and
essenti al
val ues of
f ood and
nutrients

Ni |

To aware
vari ous
portfolio
t echni ques




Ni | Di pl onma in
Human
Resour ces
Managenent
Pyt hon Ni |
Sof t war e
Fl ash Ni |

27/ 01/ 2018 30
01/ 09/ 2017 40
01/ 09/ 2017 40

Ni | To know
the el enents

of the HR

functions

Ni | To aware
vari ous

portfolio

t echni ques

Ni | To aware
vari ous

portfolio

t echni ques

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
VBc Chem stry 12/ 07/ 2017
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MSc MATHEMATI CS 02/ 06/ 2011
MCom COVMERCE W TH COVPUTER 03/ 06/ 2009
APPLI CATI ONS

MSc I NFORMATI ON TECHNOLOGY 01/ 06/ 2011

VBW SCCl AL WORK 01/ 06/ 2011

VBC Cheni stry 12/ 07/ 2017

BA Engl i sh 01/ 06/ 2010

BSc MATHENMATI CS 02/ 06/ 2008

BSc PHYSI CS 02/ 06/ 2008

BSc CHEM STRY 01/ 06/ 2011

BSc COVPUTER SCl ENCE 02/ 06/ 2008

BCA COVPUTER APPLI CATI ONS 02/ 06/ 2008

BBA BUSI NESS ADM NI STRATI ON 02/ 06/ 2008

BCom COMMVERCE 02/ 06/ 2008

BCom COMWERCE W TH COVPUTER 02/ 06/ 2008

APPLI CATI ONS
VA ENGLI SH 02/ 06/ 2010
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 284 61

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17724_Program_introduced_1641885109.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled
Val ue Educati on 01/ 12/ 2017 190
Wonens St udi es 01/ 12/ 2017 137

Envi ronnent al St udi es 15/ 06/ 2017 363
Heritage and Tourism 15/ 06/ 2017 299
Mar ket i ng and Sal es 15/ 06/ 2017 299

Managenent
Conpetitive Exam nation 15/ 06/ 2017 288
Skills
Ext ension Activities 01/ 12/ 2017 310
Ef fective Enployability 15/ 06/ 2017 310
skills
Emer gency Medi cal Lab 01/ 12/ 2017 308
Skills
Basi c I nternet and 01/ 12/ 2017 260
O fice Autonmation

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Physi cs 28
BCA Conput er Application 30
BBA Busi ness Admi ni stration 21
VA Engl i sh 4
VBW Soci al work 9
VBC I nformati on Technol ogy 4
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedbacks have been coll ected from stakehol ders for overall devel opnent of the
institution. We have collected the feedbacks from students about the curricul um
and teaching, environment and overall facilities available in the canpus.
Feedbacks about curriculumare collected fromstudents, teachers, enployers and
al umi. Each departnent subnits these details to | QAC. After | QAC anal yzes all
these feedbacks and prepare a report and this report is handed over to the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17724_Value_added_courses_1641895824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/17724_Projects_undertaken_1641881074.xlsx

par anet er .

anal ysi s.

relevant with syll abus,
are from Tam |
to enrich their
sequences of the courses arranged in the syll abus,
books and | ab objects are sufficient for the effective delivery of the courses.
They are al so asked that the design of the courses is suited with | atest
technol ogy devel opnents and advancenents and whether the credits allotted to
has col l ected the feedback about the

and enpl oyers whi ch are handed over to the | QAC for

| QAC prepares a report and presents to

courses are adequate.
curriculum from al umi
Anal ysed al |
t he managenent desk.
students about the coll ege,
programre out cone.

year fromteachers and students.
questionnaire for students about the curricul um whether the courses are
how the units are arranged etc.

Medi uminstruction, so each depart nent

Each depart nent

t he feedbacks,
Exit survey is collected fromthe final
facilities available in the college and the

managenment for future growh. The feedback is collected as a five-scale
Curriculum feedback is collected at the begi nning of the academ c
Each depart nent

prepares a Feedback

year

Most of the students
provi des a bridge course
English. The feedback is designed for the staff that the

the availability of tools,

UG and PG

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh 60 72 24
BSc Mat hemat i cs 50 55 30
BSc Physi cs 30 40 35
BSc Chem stry 40 45 33
BSc Comput er 40 50 38
Sci ence
BCA COVPUTER 40 55 37
APPL| CATI ONS
BCom Commer ce 50 65 55
BCom Comerce with 60 65 56
Conput er
Apl i cations
BBA Busi ness 50 55 37
Admi nstration
VA Engl i sh 30 40 5
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 947 74 18 3 42

2.3 —Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17724_Demand_ratio_1642654759.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
63 63 13 8 0 0

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is one of the key aspects of students’ support in higher education. It is an essential feature to render
equitable service to all the students having heterogeneous background. Faculty members are expected to advise
undergraduates and post-graduates. The college is situated in a rural surrounding with students hailing from
downtrodden families. Most of the students are first generation students. Our college has taken the initiative of
implementing the mentoring of students. The system is created to augment the student-centric teaching and
development. A Mentoring Format with Guidelines is prepared by the college to ensure uniformity. Students are
categorized based on their streams of study. They are divided into groups depending on the number of students.
Each group is assigned to a teacher cum mentor who would perform the mentoring duties. Mentors maintain
update the Mentoring Format by entering particulars and the performance of students (class tests, monthly
attendance records, etc.) After collecting all necessary information, Mentors offer guidance and counselling as
and when required. It is the practice of Mentors to meet students individually or in groups once in a month. If a
student remains isolated or does not mingle with others then their parents are called for counselling or special
meetings with the student counsellor on the suggestion of the Mentor. If a student is identified having weakness
in particular subject, then the Mentor approaches the concerned subject teacher to help out the students by
arranging remedial classes and make them to prepare and study the important questions. So that they can
prepare well for their university examinations.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
1021 63 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

63 63 12 12 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr . G DHARMVARAJ Assi st ant P???7?7° ????77?7°7
Pr of essor 2018 7?7?2777

2?7?77
2018 Assi st ant H ghest Research
M s. R THI RUVAVAGAL Pr of essor paper Publication

awar d

(I'nternational
Wonen Researchers



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/17724_ict_tools_1641980028.xlsx

Connect and
awar ds- 2018)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 103 VI 24/ 04/ 2018 03/ 07/ 2018
BSc 121 Vi /oI 26/ 04/ 2018 03/ 07/ 2018
BSc 122 VI oL 21/ 04/ 2018 03/ 07/ 2018
BSc 124 VI /oL 21/ 04/ 2018 03/ 07/ 2018
BSc 128 Vi /oI 24/ 04/ 2018 03/ 07/ 2018
BCA 127 VI oL 21/ 04/ 2018 03/ 07/ 2018
BCom 151 VI /oL 26/ 04/ 2018 03/ 07/ 2018
BCom 152 VITIT 26/ 04/ 2018 03/ 07/ 2018
BBA 153 VI 24/ 04/ 2018 03/ 07/ 2018
VA 301 IV / 1l 05/ 05/ 2018 10/ 07/ 2018
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute is affiliated to Al agappa University, Karaikudi. It follows the
Exam nation pattern of the university. The university guidelines are strictly
adhered to with respect to evaluation process. There are two internal tests
conducted. The schedul es of internal assessnents are conmuni cated to students
and faculty in the beginning of each senmester through institute acaden c
cal endar which is prepared based on the university academnic cal endar. The
institute has reformed the continuous internal evaluation systemfromfaculty
centric to student centric. The institute examcell franes guidelines for
conducting the CIE in line with calendar of the affiliate university.
Schedul i ng of Internal Exam nation, Seating arrangenents, hall invigilators’
list are made for every exam nation. The question paper is prepared for the
internal exam nation in the prescribed pattern based on Bl oomi s taxonony.
Scrutiny of the prepared question paper is carried out by the departnent heads
and subj ect experts to ensure quality of the question paper. The faculty
eval uate and distribute the answer scripts to the students for clarifications
or re-correction after conpletion of the internal exam nation. Review neetings
are conducted for result analysis. The renedial actions for further
i nprovenents are arrived after discussion with the faculty, the departnent
heads and the principal. The evaluation for |aboratory courses is assessed in
the simlar pattern followed for theory courses. For each | aboratory sessions,
the student is assessed through viva questions, observations.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is a very useful docunent, that contains the very much
i mportant dates to guide the teachers and students. Qur academ c cal endar
provides inportant information nanely working days, exam nation dates and

senmester exam nations. The wel | -prepared acadenic calendar is distributed to



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17724_Evaluation_1642656144.xlsx

both the professors and students. It is also nmade available in college Wbsite
Each departnment prepares a detailed tinme table and allots subjects for the
i ndi vi dual teachers. The teachers prepare | esson plan, dates for the
assignnents, sem nars and ot her node of continuous internal exam nation before
the commencenent of every senester. The institution adheres to the academc
cal endar for the conduct of the working hours in the college. The principal can
i ncorporate mnor changes with the approval of staff council on the unforeseen
ci rcunstances. The schedule of all exam nations is given in acadeni c cal endar
It also helps the students to plan their academ c and extracurricul ar
activities. The sports — events are conducted based on the dates as schedul ed
in the acadenic cal endar. Cultural events take place as planned in the
calendar. It contains the email ids of all the departnents, the nanes of the
conmittees and conveners in black and white, hence the students can contact any
of the team nenbers especially grievance redressal committee and wonen’s forum
to get help fromthemat the tinme need. As to nake the students aware of the
schol arshi ps, the cal endar bears the |ist of nmanagenment schol arships to get
financial assistance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // www. anandacol | ege. i n/ pr ogr amme- and- cour se- out cone- 2017- 2018/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

301 VA Engl i sh 4 4 100%
153 BBA Busi ness A 21 20 95. 24%

dm m ni strat

ion
152 BCom Conmer ce 62 48 77.42%
with
Conput er

Applications
151 BCom Commer ce 34 11 32. 35%
127 BCA Comput er 29 21 72.41%

Applications
128 BSc Comput er 39 17 43. 59%

Sci ence

124 BSc Chem stry 26 19 73. 08%
122 BSc Physi cs 27 16 59. 26%
121 BSc 32 25 78.13%

Mat hemat i cs
103 BA Engl i sh 26 15 57.69%

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)



https://www.anandacollege.in/programme-and-course-outcome-2017-2018/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17724_Pass_percentage_1641980807.xlsx

https://ww. anandacol | ege. i n/ wp- cont ent / upl oads/ 2022/ 01/ exi t -

survey-2017-18. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Proj ects

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Worl d Press Web Cont ent
Tool

Conput er Sci ence Conput er
Appl i cations

05/ 01/ 2018

One day international
conference on
cont enporary changes in
busi ness nmanagenent

Busi ness Admi ni stration

20/ 09/ 2017

Contenporary |ssues in
Comrercial Practices in
I ndi a

Commer ce

25/ 01/ 2018

One day national sem nar
on paradigmshift in
I ndi an econony

Commerce with Computer
Appli cations

21/ 02/ 2018

Mbti vati on Programme on
Pr oj ect

Human Ri ghts Soci al work 11/10/ 2017
career opportunities Soci al Wrk 24/ 02/ 2018
P??°7° 2???°7° 27?7 Tam | 16/ 09/ 2017
National |evel senmi nar on Engl i sh 06/ 10/ 2017
Enhanci ng | earni ng
English through Effective
Teachi ng
One day state level A Mat hemat i cs 23/ 02/ 2018
M cheal raj Endownent
| ecture
Faculty devel opnment and Physi cs 28/ 09/ 2017

I nnovati ve concepts in
comput er science and
application

Conput er Sci ence Conput er
Appli cations

20/ 01/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

0 0

0

Ni Il

0

No file upl oaded.



https://www.anandacollege.in/wp-content/uploads/2022/01/exit-survey-2017-18.pdf
https://www.anandacollege.in/wp-content/uploads/2022/01/exit-survey-2017-18.pdf

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
ENGLI SH 1
COVPUTER SClI ENCE 1
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal TAM L 7 Nill
I nt er nati onal ENGLI SH 3 Nl
I nt ernati onal PHYSI CS 4 1.29
I nt ernati onal CHEM STRY 2 5. 26
I nt er nati onal COVPUTER SClI ENCE 4 Nill
I nt ernati onal COMMERCE W TH 10 Nill
COVPUTER
APPLI CATI ONS

I nt ernati onal SOCI AL WORK 5 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

0 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Institutional
affiliation as

Number of
citations

Year of h-index

publication

Name of
Author

Title of journal




excluding self | mentioned in
citation the publication
0 0 0 Nill 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 0 2 0 0
papers
Resour ce 0 0 0 0
per sons
At t ended/ Semi 18 19 6 10
nar s/ Wor kshops
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

0

0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Ni |

Ni |

Ni | 0

0

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

Facul ty Exchange 8 Managenent 3

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant
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industry

with contact
details

[research lab

Ni |

Ni |

Ni |

Nill

Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Foundati on

Maayan 11/01/ 2018 St udent Proj ect 70
Technol ogys, Wor k
Kar ai kudi
WBC Sof t ware Lab, 12/ 10/ 2017 St udent Proj ect 70
Kar ai kudi Wor k
The Institute of 16/ 10/ 2017 I nternship 45
Conpany Secretaries
of India
Rel i ance 24/ 02/ 2018 Job Training 7

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

23.5

41. 81

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Cl assroons with LCD facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Books

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E-Col Il ege library Partially 5.0 2022
Managenent Sof tware
- Chennai
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 6736 1045000 281 87789 7017 1132789




569 82833 17 6715 586 89548
Ref erence
Books
Journal s 16 27390 5 12910 21 40300
CD & 208 Ni Il 1 Ni Tl 209 Ni |
Vi deo
O hers(s 44 18773 1 7855 45 26628
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Nill Ni |l Ni |l Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office Departme | Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 133 110 7 5 5 5 20 0
g
Added 0 0 0 0 0 0 0 0
Tot al 133 110 7 5 5 5 20 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Ni |

Nill

4.4 — Maintenance of Cam

pus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

37.69

33.05

63. 2

72.82

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide

link)

Mai nt enance Policy Ananda College strives to neet the growi ng needs of the

students with the support of the Planning Comittee,

physi cal

maki ng avai |l abl e adequat e
infrastructure and constantly upgrading facilities to provide,
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mai ntain and utilize physical, acadenic and support facilities. The coll ege has
various conmttees which neet on a periodical basis to discuss the requirenents
regardi ng repairs and mai ntenance of infrastructure facilities. The various
committees involved in the up-cleaning of the facilities are: ? Executive Board
of Managenment Team This conprises of the Secretary, the Principal, Vice
Principal for acadenics and the Hostel Director who involve in nmajor decisions
pertai ning to mai ntenance and upgradation of various physical and academ c
facilities. The Managenent team nmeets on weekly basis. ? General Maintenance
Team The Col | ege has a mai ntenance team headed by the Secretary of the
col l ege. The nmi ntenance supervi sor coordinates the teamand he is overall in-
charge of the maintenance of infrastructure. He is assisted by an electrician
a plunmber and the support staff team Any nmmjor repair or renovation work
besi de regul ar mai ntenance work, is reported to the managenent team who in
turn, outsource it to appropriate agencies. The general mai ntenance team neets
the follow ng works daily. o The classroons, staff roons, |abs, library and
common areas are cleaned daily by the support staff. o The restroons for boys
and girls are cleaned twice a day. o Continuous flow of water is ensured in
restroons. o Refilling of sanitary napkin vendi ng machi nes are done regul arly.
? Techni cal Team The technical teamis headed by the secretary of the college
and two technical experts. The teamensures that all the technical facilities
are maintained regularly for uninterrupted service. The technical team neets
once in a fortnight and as and when need arises. MAI NTENANCE OF PHYSI CAL
FACI LI TI ES: C assroom mai nt enance, canpus sweepi ng, gardening, plunbing and
mai nt enance of el ectrical equi pment and hall mai ntenance are carried out by the
mai nt enance team The mai ntenance of the entire canpus throughout the year and
maj or repair works are carried out during sunmer vacation. Techni cal
requi renents and other infrastructure facilities are maintained regularly. Fire
extingui shers and First Aid Kits are nmaintained regularly and their refilling
is done before the date of expiry. Power Supply: A generator of 65 KVA power is
installed to ensure uninterrupted power supply. The mai ntenance service is
undertaken as and when required. Security Measures: The canpus is w dely
covered through 12 CCTV surveillance caneras which are naintai ned by the system
adm ni strator of the College. In addition, security guards are present on
canpus to ensure the safety of students and staff. C assroom Mai ntenance: The
Central Maintenance teamis in-charge of classroom maintenance. The roons are
cl eaned daily. Repair and nai ntenance of assets are undertaken on need basis.
Student Facility Centre: Canteen spreads over an area of 800 sq.f.

https://www.anandacollege.in/campus-life/rules-and-regulations/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Rural Educati onal 188 406600
frominstitution Endownrent for Poor
Student s

Fi nanci al Support
from Gt her Sources

a) Nati onal Gover nnment 155 896950

Schol arshi p
b) I nternati onal Nill 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://www.anandacollege.in/campus-life/rules-and-regulations/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17724_Scholarships_1641981138.xlsx

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Ment ori ng 21/ 08/ 2017 206 Dept. of B. Com CA
Remadei al 24/ 08/ 2017 181 Dept. of B. Com CA
Coachi ng
Bri dge Course 04/ 07/ 2017 61 Dept. of B. Com CA
Remadei al 06/ 02/ 2018 36 Dept. of
Coachi ng Mat hemat i cs
Bri dge Course 13/ 07/ 2017 24 Dept. of
Vat herat i cs
Ment ori ng 04/ 07/ 2017 101 Dept. of
Mat hermat i cs
Ment ori ng 04/ 07/ 2017 9 Dept. of Soci al
Wor k
Remadei al 06/ 02/ 2018 10 Dept. of BBA
Coachi ng
Bri dge Course 13/ 07/ 2017 35 Dept. of BBA
Ment ori ng 04/ 07/ 2017 75 Dept. of BBA

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Car eer 120 60 0 0
devel opment
pr ogram
2017 TNPSC 167 167 0 0
Awar eness
program
2018 Enpl oyabi | 315 315 75
ity Skills
el evati on
pr ogram
2018 Awar eness 340 340 0
cl asses on
conpetitive
exans for
students
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

15
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
| DBI 35 5 HDFC Bank 1 1
Federal Life Ltd, | Think
i nsurance Techno
Conmpany Ltd Capus,
Bul i di ng
Al pha Next
to Kanjur,
Mar g Rai way
St ati on,
Kanj ur
Mar g€,
Munbai -400
042
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2017 1 BA Engli sh Engl i sh Raj a Raj an B. Ed
Col | ege,
Kar ai kudi
2017 2 BA Engli sh Engli sh St . Paul B. Ed
educati on
Col | ege,
Mul | ugundu
2017 1 BSc Mat hs St. MCA
Mat hemat i cs Joseph's
Col | ege,
Trichy
2017 1 BSc WMat hs Sree Raj a B. Ed
Mat hemat i cs Raj an
Col | ege of
Educati on,
Kar ai kudi
2017 1 Bsc Physi cs Bon Secors M Sc
Physi cs Col | ege, Physi cs
Thanj avur
2017 1 Bsc Physi cs Loyol a M Sc
Physi cs Col | ege, Physi cs
Chennai
2018 6 Bsc Chemi stry Ananda M Sc
Cheni stry Col | ege,
Devakot t ai
2018 1 Bsc Chem stry Bi shop M Sc
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Chemi stry Beber
Col | ege,
Trichy
2017 2 B. Sc (CS) Conput er Al agappa M Sc CS
Sci ence Uni versity,
Kar ai kudi
2018 1 B. Sc (CS) Conput er Al agappa MCA
Sci ence Uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 0
Any O her 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

14t h ANNUAL SPORTS DAY

Intra Coll egiate

620

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 Nat i onal Nat i onal 1 Nl 16UMA128
Fenci ng C. T. Al agu
Chanpi on Lakshm
for Whnen
2017 Nat i onal 1 Ni Il 16UCH122
Tam | nadu F. Jasm ne
State Praveena
Chi ef
M nister's
Trophy -
Il Prize
2017 6t h Nat i onal 1 Ni |l 15BCA122 R
Nat i onal Sent hur a
games 2017 Pandi an
- Kabaddi
state
| evel
Under 19
2017 Basket | nt er nat 1 Ni Il 15UC0110 M Sneka
Bal | - i onal
Uni versity
Bl ue
2017 Kho- Kho | nt er nat 1 Nl 17UEN131 J. Jero
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Uni versity i onal Eugi ne
Bl ue

2018 I nter | nt er nat 1 Nl 15UEN112 D. Maria
col |l egi ate i onal Jerome

t our nanent
2017- 18,

Kho Kho -
Runner

2018 Al agappa I nt er nat 1 Nil I 17UPH118 M
Uni versity i onal Vat heesh
) Muki | an
Kar ai kudi
4*400 ntr
Rel ay -
Il Prize

2018 Al agappa I nt er nat 1 Nill 16UEN123 S.
Uni versity i onal Thomai

Kar ai kudi
4*400 ntr
Rel ay -
Il Prize

2017 Al agappa Nat i onal 1 Nill 16UVAL13 V. Vijay
Uni versity

Kar ai kudi
5000 Ms -
Il Prize

2017 I nter Nat i onal 1 Nl 16UCS137 N. Mani ma
col | egi ate ran
t our nanent
2017- 18,
Kho Kho -
Runner

View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The student council is a body of student |eaders of Ananda col | ege which
i ncl udes student representatives, Departnent secretaries, Fine arts
secretaries, Sport secretaries. They are co-ordinated by the vice principal for
student activities, the dean for girls’ affairs, under the real mof the
principal. The student council has frequent neetings on “Team work and
Leadership Skills”. Class representatives and department secretaries are
del egated with the task of organizing events, celebrations like ¢ Inter-
Departnmental Cultural Fests ¢ Inter-departnental sports conpetitions e
Teachers’ Day ¢ Freshers’ Day ¢ Inter-religious festivals viz. Christnas,
Ranzan, Diwali and Pongal. ¢ Blood donation canps The student council organises
different canps for all students to obtain docunents such as pan card and
driving licence. The council al so organi ses awareness-raising rallies in view
of social and national inportance. The student representatives al so assi st
staff nmenbers to organise fests, association neetings and club events in their
respective departnents. Sports representatives for boys and girls nake
awar eness on the inportance of sports and encourage the students to participate
in all the sports events and stinulate themto take part at university |level,
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district Ievel and zonal level. Fine arts representatives are aware and
encourage the students to participate in various cultural events, conducted in
and off the canpus. They involve thenselves in various cultural activities and
conduct neetings anong thensel ves regarding this. For all the functions and
celebrations, the representatives cone forward and nmake arrangenent for its
success. They now and then organise clean drives in the college canpus. The
student council has taken initiatives to solve the problens of students Iike
rough behaviours in the class roons, conflicts with parents and friends, |ack
of notivation, distraction, enotional issues, self-esteemissues, career
gui dance, problemnms related to al cohol, depression, anxiety and stress
managenent, tinme Managenent etc., are dealt in individual and group counselling
wi th the support of the managenent. Student Council is a fine, active bridge
bet ween t he managenent and students. They neet, interact periodically to
represent suggestions and grievances to enhance the canpus environment. They
actively organi se periodi cal canpaigns, cel ebrations. They comuni cate
necessary information to the student community. They dynamically help enable a
student- friendly canpus. They work hand in hand with the nmanagenent to devel op
and build excell ence.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

387

5.4.3 — Alumni contribution during the year (in Rupees) :

67400

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The board of advisers are to plan for the future actions at the Coll ege |evel.
Academi ¢ Administrative board neeting is held twice a year. College staff
council consists of the Principal, the Vice Principals, all the Heads of the
departnents and various comm ttee conveners. Staff council is the peak body
that prepares policies and conducts the inprovenent practices for the next
academ c year. The Academic Staff Council Meeting is held twice a year before
the commencenent of every senester. The neeting focuses on the curricul um
i npl ement ati on, teaching and | earni ng processes by using various technol ogi es
for the devel opment of the students and infrastructural devel opnents |ike green
and plastic free canpus. Every year the comm ttee conveners are selected from
fresh candidates as to enabl e | eadership quality. Senior staff nenbers are
sel ected for the positions such as Vice Principals, Deans, Heads of the
departnents. Al the class representatives and departnment student secretaries
play a vital role on organizing sports and cultural events. They suggest the
events for both cultural and sports neet. The college invites celebrities as
chief guests to the college events based on the Iikes of the student
representatives. Beside the conveners, students get elected as club nmenbers as
to represent students’ participation on decision nmaking to conduct events |ike




bl ood donati on canp,
week students neet

girl

tree plantation,
up club activities

rallies on social issues and etc.
thereby to | earn anong thensel ves.

Every
The

students noninate their own representatives and the college has al so found
wonen’'s grievance commttee to sort out their problens.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Adm ssion of Students

The col |l ege enpl oys a net hodi ca
approach to curriculumrestructuring
in response to the changes in externa
envi ronment at both national and gl obal
| evel s. Every departnment neets annually

to review the add on courses and offers
suggestions to nake changes in the
syl | abus. The academ c council neeting
is held twice a year wherein al
departnents bring in requirenents,
m nor nodifications in syllabi etc., to
t he approval of the academ c council

I ndustry Interaction / Collaboration

Integration of technology into the
class roons results a better | earning.
The student-centered | earning
pedagogi es encourage students to becone
involved in learning and thereby to
becone bustling participants in
cl assroons. The follow ng activities
i ncrease | earning outcones: Capacity
bui |l di ng programes on Soft Skills,
Life Skills, industrial visits, project
wor ks, group discussions, Seninars,
Conf erences and Wrkshops, conducted by
the Coll ege and the departnents at
Regi onal, State, National. The

Ent r epreneur shi p devel opnment Cel
orients and notivates themto becone
successful entrepreneurs. Inter—college
departnental fests, inter—-year and
i nter—col | egi ate cul tural progranmnes
are organi zed regularly to provide
wi der scope for peer |earning

Human Resource Managenent

Semester system w th Conti nuous
I nternal Assessnment (CIA) is foll owed.
The Principal and the Heads of
Departnments nonitor the performance of
t he students, making an analysis after
every internal test and externa
exam nation. The teachers nake anal ysis
of the performance of students after
every internal test, even after class
test and external examination in
departnental neetings. The parents-
teachers neeting is conducted every




senmester to review the performance of
the students. Mentoring of students
takes on every nonth to find out the
academ c progress and gui de them
towar ds i nprovenent and Counsel ling by
professionals is arranged for students
on denands.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

In order to sustain the standard of
excel l ence in research, the Coll ege
aims to notivate faculty and student

researchers to publish research papers
in new areas of know edge not only
that, the coll ege appoints a staff to
act as dean of research to guide the
research team As a token of
encour agenent, the managenent awards
the staff with a purse, who publish
excel | ent research papers and books.
Research Pronotional activities and
strategies, Potential and Capacity
bui |l di ng sessions for researchers are
organi zed in alignnent with the | QAC
under the devel opnent of Faculty
enri chnment programmes.

Research and Devel oprent

The library has sufficient e-journals
i ncludi ng Science direct and | NFLI BNET
and sufficient back volunmes for all the
departnents. The library is enabl ed
with W-Fi facility. The students can
access the reference books and journals
whi ch augnents the | earning process.
Al'l seminar halls are enabled with ICT
tools. For every subject, power point
presentation is prepared by the faculty
menbers and used for taking classes in
an interactive way. There are three
sem nar halls in the canmpus, six are
i ndoor with LCD and an Open-Air
Auditoriumto conduct nmega function
with LCD arrangenents. Language Lab is
al so equi pped with LCD facility.

Exam nati on and Eval uati on

At the end of each schol astic year
the Managenent Committee reviews the
existing positions and identifies
personnel for various teaching and non-
teachi ng positions. The managenent
makes appoi ntnments through prescribed
procedures. Orientation and training
programes are periodically organized
for newWy recruited staff nmenbers. In
order to enhance capacities of staff,
need- based trai ni ng/ wor kshops are
organi zed for faculty, admnistrative,
and supportive staff. Recreation
programres are al so organi zed for
teachi ng, non-teaching and supportive
staff. The nanagenent organi zes tours




for the staff once a year so the staff

may feel refreshed. The managenent has

al so appointed qualified counsellors
for the staff.

Teachi ng and Learni ng

Al'l the departnents have MU with
ot her coll eges and |Industries to
arrange for extra-curricular activities
and projects. Some clubs invite
academ ci ans, professionals with
ext ensi ve, corporate experience and
entrepreneurs to address the students
and thereby facilitate practi cal
| earning. Al departnents organize
i ndustry interactions in their
respective fields. Mitual sharing of
expertise fromthe industry and
academ c contributes to enhancing the
students know edge. It provides
students an exposure to the world of
work. Job fairs are organized by the
Career @uidance Cell where students
gain an opportunity to interact with
experts fromthe corporate sectors,
NGOs and Gover nment Bodi es.

Curri cul um Devel opnent

An anal ysis of the profile helps
identify students who are first
generation | earners and need speci al
assi stance, privileges themin the
admi ssion process. The College is
committed to serving the economcally
and socially marginalized sections of
soci ety. The Col | ege website,
prospect us and handbook contain
i nformation about the institution and
t he programmes offered. The prospectus
that highlights the details of
programes i s prepared every year prior
to the commencenent of adm ssions. The
prospectus details the eligibility
nornms for admission. It is given to the
applicants along with the application
form Staff assist guiding the students
and parents during the adm ssion.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Fi nance and Accounts

Fees col |l ection and accounts are
mai ntained in e - governance.

Exam nati on

Time tabl e and marks are nmi nt ai ned.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend
of professional bodies during the year

conferences / workshops and towards membership fee

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for

for which

financial which membership




support provided fee is provided
2017 A. Sudha I nt ernational Vi dhya G ri 500
Conf erence on Arts and
GST Sci ence,
Puduvayal
2017 R Ranki Strategic Jamal Mohanad 500
Growt h of col l ege, Trichy
Busi ness I n
Tam | nadu
2017 M Josephi ne Associ ati on Kal asal i ngam 500
Ni t hya Rul e M ni ng Acadeny of
t echni ques for Resear ch,
frequent Kri shnankovi |
pattern |tenset
2017 A. Raj esh New Vistas In JJ Col | ege of 500
Kanna Materi al Arts And
Sci ence sci ence,
Pudukot t ai
2017 Emer gi ng A V.V.M Sri 500
R. Pandi nur ugan Trends In Pushpam col ege,
Chemi stry - Thanj avur
2017
2018 K. Myt hi li Sci ence T.B. A K 500
Acadeni es Col | ege for
Lecture wonen
Wor kshop on
Recent Trends
in Chem stry
2018 M John Merlin Emer gi ng A V.V.M Sri 500
Trends In Pushpam col ege,
Chemistry - Thanj avur
2017
2017 J. Jeevitha | nnovati ve | dhaya 250
met hods in col l ege for
Teachi ng woren, Sar ugani
Language and
literature
2017 J.Joseph John The Kar unya 500
Kennedy Inevitability Uni versi ty,
of Varieties of Coi mbat or e
English in ELT
2017 S. Deepa Recet Trends | dhaya 500
in Applied col l ege for
Mat hemat i cs woren, Sar ugani
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for

Title of the
administrative
training
programme
organised for

From date

To Date

Number of
participants
(Teaching

staff)

Number of
participants
(non-teaching

staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/17724_Faculty_Emp_1644909396.xlsx

teaching staff

non-teaching

staff
2017 Conmuni ¢ Ni | 66 Ni |l
ation — 08/ 06/ 2017 |10/ 06/ 2017
Bui | di ng
of Relatio
nship

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

State Level
Facul ty
Devel opnent
Mot i vat i onal
Pr ogr amre

28/ 09/ 2017

Nill

FDP on

EDP

i nnovati on and

15/ 09/ 2017

Nill

FDP on
Enpower i ng
Teachers to

prepare
pr of essi onal s
t onorr ow

21/ 08/ 2017

Nill

State Level
Facul ty
Deval opnent
Pr ogr amre

12/ 07/ 2017

13/ 07/ 2017

on

One Week FDP

Virtualization

03/ 07/ 2017

07/ 07/ 2017

and Big data
Anal ytic

One week FDP
on Data science

30/ 04/ 2018

04/ 05/ 2018

One Day
District |evel
YRC students

study canp.

25/ 01/ 2018

Nill

Nill

FDP on
Di gital
Mar ket i ng

15/ 01/ 2018

Ni |l

on recent

Technol ogy

FDP progranmm

advance i n NANO

18/ 12/ 2017

20/ 12/ 2017

No file upl oaded.




6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
65 65 19 19
6.3.5 — Welfare schemes for
Students

Non-teaching

Maternity | eave Maternity | eave REEPs Schol ar shi p, Book
bank in Library, Driving

Iicense (two wheel er and
four wheel er)

Teaching

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)
Secretary. External

Internal Audit is done once in three nonths by Rev Fr.
Audit is done by M. Charles Fernando charted accountant, Madurai. External
auditor conpletes statutory audit at the end of each financial year. The
audited financial statenments conprising the salary, fee collection and expenses
are submitted to the Mother Provincial every year. Tuition fee and special fee

for the UG and PG students are collected as per the University norns. The
schol arshi p accounts are submitted every year to the Regional Joint Director of
Col | egi at e Education, Mdurai.5

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
28300
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes O her Yes | QAC
Institution
Admi ni strative Yes Board of Yes Managenent
Managenent

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Regul ar parent -teacher neet to discuss about the educational progress of

the students 2. Suggestions regardi ng acadenic and administrative reforns are
heartily wel coned and i nplenmented 3. Parents are always extent their supportive
hands 4. To foster and pronote cordial relationship anong the parents, teachers
and students of the coll ege/departnent 5.To render all possible assistance for
snmoot h working of the college and for naintaining good discipline in the canpus

6. To provide and ensure essential facilities to the students of the college




6.5.3 — Development programmes for support staff (at least three)

1. Training and devel opnent can help to ensure that your know edge is rel evant
and up to date. 2.Training and devel opnment can hel p to i ncrease enpl oyees
confidence within their role 3. A training programpresents an opportunity to
instill the needed skills in the enployees 4. Wen tal ki ng about various
enpl oyee devel opnment nethods and their benefits, we can't stress the inportance
of hel pi ng enpl oyees polish their skills through coaching. 5.devel opnent
program hel ps to expand the know edge base of all enpl oyees

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The | QAC be further strengthened. 2. |ICT Labs should be established. 3.
Research activity is to be pronoted. 4. Linkage with other institutions and
i ndustry need to be established. 5. Consultancy and col | aborati ons be extended
for boys also. 6. Furniture to be provided in both the hostels

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 St af f 08/ 06/ 2017 08/ 06/ 2017 10/ 06/ 2017 60
Orientation
Pr ogr amre

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Heal t h and 07/ 09/ 2017 07/ 09/ 2017 370 577
Hygi eni c

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating

address taken to students




locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 11/10/ 2 01 Ri ver 150
017 Cl eani ng | d eani ng
2017 1 1 27/ 10/ 2 01 150
017 Hygi eni ¢ [Awar eness
on Al DS
2017 1 1 19/ 09/ 2 01 Bl ood 104
017 Donati on | Donati on
Camp Canmp
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)

Cal endar 2017-2018 21/ 06/ 2017 It contains canpus

culture, rules and
regul ati ons of the
students and library
rul es and vari ous
schol ar shi ps, various
cocurricular activities.
The nunber of worKking
days and hol i days are
printed. The exam nation
dates are noted.
| rportant national and
i nternational days are
printed. The details of
the institution are
nment i oned.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Ni | Ni | Ni | Ni

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Qur canpus is a green canpus 2. 105 different kinds of trees are in our
campus 3. Qur campus is a plastic free canpus 4. Rain harvesting tanks are
installed in our canmpus 5. The use of LED Bulbs is increased 6. The G een C ub
is available for nmintaining of the green environnment in our canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | 1. Title of the Practice — Enhance Reading Skill 2.
bj ectives of the Practice: ¢ To develop the habit of readi ng newspapers,
magazi nes and books ¢ To build rich vocabulary ¢ To enable the students’
readi ng capacity ¢ To learn the pronunciation of words 3. The Context: Ananda
Col | ege provides a great nunber of opportunities to inprove the students’
readi ng skill and one anbng themis providing Indian Express Newspaper to every
student of our college. The students are al so encouraged to spend nore tine in




the library after the regular classes are over. 4. The Practice: Ananda Col | ege
is proud to announce that this practice is an innovative practice. It is the
pi oneer to introduce am dst the student conmunity. The nost of the students are
fromthe rural background, they highly benefit and the standard of |anguage is
getting better day-by-day. 5. Evidence of Success: To inculcate the habit of
readi ng, the adm nistration coordinates all the departnments to practice this
habit at the last five mnutes of every hour. The faculty ensures that the
students read the newspaper to enhance the word power by noting down the
unknown words in the vocabulary note. 6. Problens Encountered and Resources
Required: Wiile doing this practice, the absentees are not able to follow the
instructions given by the faculty. They are irregular and their absence
conpletely affects the practice of intensive reading. 7. Notes: As of the great
essayi st Francis Bacon, “Reading nmaketh a full man”, the managenment encourages

this practice effectively. ¢« Reading will help the students to enrich other
requisite skills o Reading practice will also inprove the vocabul ary and
pronunci ation in the second | anguage acquisition. Best Practice — Il 1. Title

of Practice: Student Initiation Programme 2. Cbjective: o To prepare the schoo
passed out students for coll ege education. 3. Context: Ananda Col | ege conducts
Student Initiation Progranme for the past 14 years successfully by the name
“Wel come Freshers”. 4. The Practice: The new students are wel coned, entertained
i nside the canpus on the first week of regular classes to get to know the
college. Their stay inside the canmpus during this period, the students and
their parents are guided by the volunteers of senior students in association
with a group of faculty nmenbers to acquaint the academc facilities like the
library, conputer |abs, physics and chem stry | abs, |anguage |ab, sports
grounds, departnent activities towards extra | earning and student - parent
counsel ling. The volunteers of NSS stay with new students for the full day.
This orientation programme is run by the coll ege Managenent. This Programe
includes orientation for freshers, parent teacher neeting, neeting with coll ege
of fice staff, canpus tour, visits to every departnent. The students are
expl ai ned about CBCS exam pattern of the university, the inportance of Md and
End senesters and AOP (Ananda Qutreach Programme). To serve the society, the
students are encouraged to join the clubs like NSS, YRC, RRC, LEO and ROTRACT.
The physical education departnent and Ananda fine arts team show out ot her
possibilities of excellence in their respective fields. 5. Evidence of Success:
The col |l ege teaching staff, non - teaching staff and student vol unteers take
care of the new students. The parental care shown on the new students, conforts
the parents and ensures their ward's future. Al new students are served with a
hi gh tea. The students are given the college cal endar and handbook on the first
week of the college to know the coll ege adm nistrative body, the nanmes of their
departnent staff, the code of conduct, Anti ragging committee so they adopt for
t he new at nosphere. 6. Probl ens Encountered and Resources Required: As far as
this practice is concerned, controlling the mass nunber of students becones
difficult for the college teaching staff. Wen they are divided into snal
groups a greater nunber of resource person is needed. Since the nedi um of
instruction is in English students do not follow the staff. 7. Notes: e
Students on of a sudden are forced into adulthood and responsibility, So it
becones challenge to themto get over their school life. ¢ College education
of fers them awareness of the outside world, career opportunities and nastery to
excel init.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww. anandacol | ege. i n/ wp- cont ent / upl oads/ 2022/ 02/ 2017- 18- best -
practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



https://www.anandacollege.in/wp-content/uploads/2022/02/2017-18-best-practices.pdf
https://www.anandacollege.in/wp-content/uploads/2022/02/2017-18-best-practices.pdf

thrust in not more than 500 words

Qur Motto is “Shine in Love”. Qur nmission is to integrate teaching for further
research and extension. We enpower the rural students through education. W
hel p the poor students to attain their goal with education. W take the higher
education to the society at affordable cost. W are the first self-financing
college in our district to enter the accreditation process. Qur canpus is a
green canpus. W give nore attention to the student support services and soci al
activities. Students are supported financially to get good education through
managenent schol arshi p. They are given add- on courses and soft skil
devel opnment activities. The staff nenbers and students are encouraged to
participate in research activities. Cultural and sports activities are
conducted frequently to exhibit their talents. Wen the new i nnovations reach
the society then only it has the fulfilment. The students |earn new things
t hrough education, it should reach the society. W have an outreach programe
nanel y Ananda Qutreach Programme (AOP). The AOP team neets village in charges
and has discussion with them about the issues in the villages. Every UG second
year students are divided into small groups and they are sent to the adopted
villages on every Saturday to carry out sone works. The student groups carry
out various activities in the villages. The students, before vising the
villages, attend one day orientation and training programe in our college. The
soci al activist or professors from departnent of social work fromvarious
coll eges give this orientation. One staff nmenber from each departnent |eads the
student. They involve the followi ng activities in the villages Data collection
cl eani ng the surroundi ngs, teaching activities in schools, tree plantation,
nmotivate to grow house plants, Organic farmng etc. Finally, the students
subm tted a consolidate report to AOCP through the departnments. This activity is
carried out in both third and fourth senmesters. Based on the needs of the
vill age people the AOP team organi zes sone social activates with the help of
Tam | nadu Governnent officials and NGOs. This AOP programe hel ps us to nake
the students, socially responsible citizens of India. The social work
departnent of our college also takes sone initiatives together with AOP. |In our
first NAAC visit the AOP has received good conments from peer team

Provide the weblink of the institution

https://ww. anandacol l ege.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

I ntroduction of sonme nore PG courses. Devel opment of skills of the students by
i ncul cating core values anong them further by inparting val ue-added
Cour ses. Enhanci ng social conpatibility of the students by giving better
opportunity of social interaction through activities of NSS, RRC, YRC etc. To
enhance the placenents as conpared to previous year. To increase MoU s with
i ndustries, institutions and universities. To organize a workshop on Snart C ass
Facility. To create nore opportunities for career-orientation for students. To
give training for on canmpus and off canpus placenment. Approaching the affiliating
University for introduction of Research in sonme PG Departnents. Essentially, a
certificate acts as evidence that a student conpleted education and training in a
specific field during their college courses. Enhancing the Learning Management
System Strengthening academ c remedi al progranme and personal mentoring
programe. Revisiting the restructured curriculumfor the next academ c year.

I nprove the quality of teaching and | earning environment by class room
interaction at the departnent |evel by Principal and Secretary. |ntroducing
Acadeni ¢ Performance Index for staff nmenbers. Creating canpus gardens and
avoi ding plastics. One of the main ains of ICT is to help students to becone
conmpetent and confident users who can use the basic know edge and skills acquired
to assist themin their daily lives. It is also supposed to prepare students for
the world of tomorrow. It ains to help learners to have an open and flexible



https://www.anandacollege.in/institutional-distinctiveness/

| |m' nd.
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