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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

ANANDA COLLEGE

Name of the head of the Institution

Rev. Dr. S. John Vasant ha Kumar

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04565261412
Mobile no. 9443502544

Registered Email

anandacol | egeof fi ce@nmai |l . com

Alternate Email

frjohnvasanth@ediffmail.com

Address Ananda Nagar. Post Box No: 3
City/Town Devakot t ai

State/UT Tam | Nadu

Pincode 630303

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

MR S. ANTONY DAVI D

Phone no/Alternate Phone no.

04565261412

Mobile no.

8111034885

Registered Email

anandai gac@ahoo.in

Alternate Email

anandacol | egeoffi ce@mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. anandacol | ege. i n/ wp-
cont ent / upl oads/ 2021/ 08/ cal _2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ww. anandacol | ege. i n/ wp-
cont ent / upl oads/ 2021/ 08/ cal _2018-19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B 2. 46 2014 24- Sep- 2014 | 24- Sep- 2019
6. Date of Establishment of IQAC 01-Jun- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Students' feedback 26- Mar - 2019 1050

Students' feedback 14-Jun- 2018 1050



https://www.anandacollege.in/wp-content/uploads/2021/08/cal_2018-19.pdf
https://www.anandacollege.in/wp-content/uploads/2021/08/cal_2018-19.pdf
https://www.anandacollege.in/wp-content/uploads/2021/08/cal_2018-19.pdf
https://www.anandacollege.in/wp-content/uploads/2021/08/cal_2018-19.pdf

7

Job Fair 19-Jan- 2019 210
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | nil Ni | 2018 0
0
Ni | Ni | Ni | 2019 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Facul ty Devel opnent Progranmre Job Fair

Conduct ed Students Feedback Col | ected

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To encourage and provide facilities for
the staff menbers to pass NET, SET
exam nati ons.

M . R Bal asubr amani an, Departnent of
Mat hematics has qualified in the State
Eligibility Test on July 2018.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17822_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17822_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17822_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17822_Contribution.xlsx

Facul ty Devel opnent Progranme

Prof. Dr.M John Joseph, Devel opnent
Consul tant from Pal ayankottai, Dr. M
John Peter, Assistant Professor, JIM
St. Joseph’s Col |l ege, Trichy and

M. S. Antony Stephen, Director

Coor di nat or Ext ensi on, Hunman

Devel opnent Research Conmittee, Holy
Cross Col l ege, Trichy were the resource
persons. They guided our staff nenbers
on the topics “How to prepare | esson

pl an?”, “Wat is goal?”, “How do the
students identify their goal s?”.
Finally, a session was provided to know
the new NAAC gui delines by Prof. Dr.M
John Joseph.

Students’ feedback

Students’ feedback about teaching of
our staff nmenbers was conducted on 26
March 2019 Students awarded mark from 1
to 10 to the respective teaching
faculty about 24 statenments. The forns
were coll ected and anal yzed by the | QAC
team and submtted to the managenent
for further discussion.

To notivate the staff menbers to
register their Ph.D research work.

M. SP. Anand Kumar, Departnent of
Commerce with Conputer Application,

M. I.Loyola Paul Raj, Departnent of
Physics, M.S. Antony David, Head,
Departnment of Mathematics,

Rev. Fr. J. Densi nghRaj an, Head,

Departnment of Social Wrk and M. J.John
Kennedy, Departnent of Conputer
Applications registered their Doctorate
in their area of specialization.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 11- Feb-2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17822_Quality.xlsx

If yes, give a brief descripiton and a list of modules Qur col |l ege has Master information
currently operational (maximum 500 words) system W have the software called E
Mag provi ded by EManagenent Educati onal
Solutions Pvt Ltd, Chennai. Students’
information is conputerized through
this software. The fees collections,
col |l ege accounts, library activities
and exam nation process are nanaged

t hrough this software. The library
books |ist and issue of books are
automati zed by this software. Students
can easily access the library through
this Emag. Qur coll ege exam nation team
uses this software for conducting

exam nation and mai ntai ning the
internal and external marks of the
students. The fees collections and
accounts are naintained by this
software. It helps us to take i medi ate
report of the requirements. Fromthis
software, we can easily access the
students’ details based on

requi rements. The transfer certificate
of students and other certificates are
qui ckly prepared.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Ananda Col l ege, affiliated to Al agappa University, Karaikudi, follows the
curricula prescribed by the University. Every department offers add on courses
to students for both odd and even senesters every year. The departnents forma
comrittee to design the syllabus, and for inplenenting the particul ar course.

For the effective curriculumdelivery of the prescribed syllabus of Al agappa
Uni versity, the college has a committee for preparing the academ c cal endar.
The nunber of contact classes and exam nation dates are printed which are
distributed to all the students and staff menbers of the college. Dates of the
commencenent of UG and PG cl asses are printed. The schedul e of staff
orientation progranme, inportant functions to be celebrated by the coll ege and
continuous internal assessment exami nations dates are fixed in the academc
cal endar. The head of every departnent prepares workloads for the departnent
faculty menbers based on the prescribed curricula of the university. There is a
comrittee for preparing the overall tinetable of the classes consulting with
the heads of the departnents. The departnents prepare a plan of activities for
t he academi c year based on the cal endar. The heads of the departnents prepare
time table for the departnent staff menbers which is given to the staff nenbers
after the approval of the Principal. The staff nenbers are asked to prepare the
study materials of the courses and submit to the | QAC through E-nmail. They
prepare a | esson plan for every week and subnmit it to the principal through the
heads of the departnments. |ICT enabled classroons are utilized by the staff
menbers for effective teaching. Al the departnents use ICT facilities for
effective curriculumdelivery. Field visits and projects work are conduct ed.
The exam nation conmittee nmenbers prepare tine table for exam nation on the




fi xed dates and conduct the examin a proper way.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Certificate
Cour se on
Engl i sh
Languages
for
Competitive
Exani nati ons

Basi c
Mat hemat i cs

For
Conpetitive

Exam

Foundat i on
Course in
Lat ex

Certificate
Course on
Food
Cheni stry

Certificate
Course on
Wat er
Tr eat nent

Certificate
Course in
Apti tude

Skills

Certificate
Course in
Human
Resour ces

Certificate
Course in
I nteractive
Wb
Ani mat i on:

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

01/ 08/ 2018

11/ 07/ 2018

04/ 01/ 2019

02/ 07/ 2018

02/ 07/ 2018

06/ 08/ 2018

05/ 12/ 2018

04/ 09/ 2018

Duration

30

30

30

30

30

30

30

30

Focus on employ
ability/entreprene
urship

Ni |

Ni |

Ni |

Ni |

Ni |

Focus on
Conpetitive
Exans

Ni |

Ni |

Skill
Development

To
Strengt hen
their
intellectual
skills and
to enrich
vocabul ari es

To help
students to
face
conpetitive
Examni nation
with
confi dence

To typeset
Mat hemat i cal
fornmul ae
easily

To |l earn
t he

nutritive
val ues and
essenti al
val ues of
f ood and
nutrients

To Convert
Sewage wat er
into
donestic
pur pose

Ni |

Mul titasking

ski Il

To devel op
Ani mat i ons




Fl ash
Ni |
Certificate
Course in
Pyt hon
Ni | Di pl oma in
Security
Anal ysi s and
Portfolio
Managenent
Ni | Di pl oma in
VB
Ni | Di pl oma in
Human
Resour ces
Managenent
Ni |
Certificate
Course in
Tr oubl e
Shoot i ng
Ni |
Certificate
Course in
Phot oshop

04/ 09/ 2018 30
13/ 08/ 2018 30
13/ 08/ 2013 30
07/ 01/ 2019 30
04/ 09/ 2018 30
05/ 12/ 2018 30

Ni | To devel op
phot o
editing
skills of
students
Ni | Know edge
Enri chnment
Ni | Know edge
Enri chnent
To i nduce Ni
t he human
sour ce of

t he busi ness

Ni | To devel op
t he hardware
assenbl i ng
skills of
student s

Ni | To devel op
phot o
editing
skills of
st udent s

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA B. A, English 15/ 06/ 2018
BA B. A, English 15/ 06/ 2018
BSc B. Sc Mat henmati cs 15/ 06/ 2018
BSc B. Sc Mat henati cs 15/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Engl i sh 01/ 06/ 2010
BSc MATHEMATI CS 02/ 06/ 2008
BSc PHYSI CS 02/ 06/ 2008
BSc CHEM STRY 01/ 06/ 2011
BSc COVPUTER SCI ENCE 02/ 06/ 2008
BSc COVPUTER APPLI CATI ONS 02/ 06/ 2008
BBA BUSI NESS ADM NI STRATI ON 02/ 06/ 2008



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/17822_Program_introduced_1647232127.xlsx

BCom COMVERCE 02/ 06/ 2008
BCom COMWWERCE W TH COVPUTER 02/ 06/ 2008

APPLI CATI ONS
VA ENGLI SH 02/ 06/ 2010
MSc MATHEMATI CS 02/ 06/ 2011
MCom COWERCE W TH COVPUTER 03/ 06/ 2009

APPLI CATI ONS
MSc COVPUTER SCI ENCE 01/ 06/ 2017
VBW SOCI AL WORK 02/ 06/ 2011

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 344 78

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Skills

Ef fective Enployability 15/ 06/ 2017 329
skills
Executive skills 15/ 06/ 2017 34
Envi ronnent al St udi es 15/ 06/ 2017 349
Heritage and Tourism 15/ 06/ 2017 315
Mar ket i ng and Sal es 15/ 06/ 2017 315
Managenent
Conpetitive Exam nation 15/ 06/ 2017 329
Skills
Ext ensi on Activities 01/ 12/ 2017 329
Val ue Educati on 01/ 12/ 2017 228
Wnens St udi es 01/ 12/ 2017 101
Emer gency Medical Lab 01/ 12/ 2017 329

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Physi cs 32
BCA Conput er Applications 35
BBA Busi ness Adni ni stration 19
MA Engl i sh 4
VBW Soci al work 3
VBc Chemi stry 8
VBC Conmput er Sci ence 4

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/17822_Value_added_courses_1650871683.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Various feedbacks are collected from stakehol ders for the overall devel opnent
of the institution. Students give their feedback about the curricul um and
teaching, and overall facilities available on the canpus. Feedbacks about the
curriculumare collected fromstudents, teachers, enployers and alumi. It is
collected by I QAC through the departnents. It is to be analysed by | QAC. The
reports are handed over to the nmanagenment for the future growh. The feedback
is collected as a five-scale paranmeter. Curriculum feedback is collected, at
end of the academic year, fromthe teachers and students. Feedback
questionnaire is designed for Students, whether the courses are designed
relevant to the syllabus, how the units are arranged with equal |oad etc. The
students are also given bridge courses to |link school education to higher
education. Most of themare from Tam | Medium of instruction and make them
correlate with the English Medium of instruction. The feedback is designed for
the staff that the sequences of the courses arranged in the syllabus, the
availability of tools, books and lab itens, are sufficient for the effective
delivery of the courses. They are al so asked whether the design of the courses
is suited to the |l atest technol ogy devel opnments and advancenents and whet her
the credits allotted to courses are adequate. Departnents get feedback about
the curriculumfromalumi and enployers which is handed over to the | QAC for
anal ysis. Based on this feedback, | QAC prepares a report and presents it to the
managenent desk. An exit survey is collected fromthe alumi students about the
overal | .

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Physi cs 30 40 20
BSc Mat hemat i cs 50 55 31
BA Engl i sh 60 72 37
VA Engl i sh 30 40 2
BBA Busi ness 50 55 45
Admi nstration
BCom Conmerce with 60 65 56
Conput er
Aplications
BCom Conmrer ce 50 65 58
BCA Comput er 40 55 37




Applications
BSc Conput er 40 50 43
Sci ence
BSc Cheni stry 40 45 25
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 932 85 22 3 44

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
66 66 2 8 2 45

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A vision is to extend support and guidance to the students studying in the college for the betterment of their
academic and professional career and thereby contribute towards nation building. It is very effective system that
is aimed to narrow down the gap between the mentee and the mentor and thereby the society in general. The
students may come across difficulties during the degree programmes and have to face academic and adjustment
challenges. To cope up with such problems and to enable them to excel in academics and profession as per their
potential, a Mentor- Mentee programme for the students of the institution has been developed. We provide
counselling to the students through personal attention and regular dialogues during their stay in the campus. We
have been providing them tips on studies, personal counselling, guidance regarding, career choices, to success
the university examinations. The scheme has become very successful in bridging the gap between the teacher
and the student. It has become instrumental in blending the harmonious relationship between the learner and
his/her family and the institution at large. « Mentees shall be assigned to the mentors right from the first year of
the programme. ¢« A mentor shall not have more than 30 mentees at a time. « The mentees preferably may be
attached to the same mentor for the entire duration of the programme. « The mentor shall meet the mentees
regularly and record the outcome of the meeting in the hard copy. The details about each mentee will be
recorded and periodically updated. « The mentor shall identify the students’ performing exceptionally well in
curricular or co-curricular activities and report to the head of the institution/department for providing further
motivation to advanced/gifted learners. « The mentor shall also identify the student whose
performance/attendance is below par. The mentor shall interact with the student and try to find out the cause of
the problem or an indifferent behaviour. If required the mentor will involve the parents, head of the department for
reforming the student. We aim that all students get rightly educated and take the right step towards building their
career « To bridge the gap between the mentor and the mentee. ¢ To ensure the quality of performance of the
students in academics. ¢ To deal with the related issues for the holistic development of the students. « To
provide mutual support and congenial learning environment. ¢ To inspire and motivate for higher studies and
competitive examinations. ¢ To discuss stress related issues. * To regulate the academic involvement and
assess the outcome. a. Attendance: The mentor shall observe and monitor the attendance of the mentee.
He/she shall advise and take necessary follow up action with regard to students who do not meet the attendance
norms of the college. b. Academic Matters: The mentor shall also keep a track of the academic performance of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17822_Demand_ratio_1647233092.xlsx

mentees including continuous assessment, term and examination and help the mentee through counselling or by
arranging remedial teaching, if necessary c. Behavioral and

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1072

66

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

66

66

9

9

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Nill Ni |
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA 103 VI 24/ 04/ 2019 08/ 07/ 2020

BSc 121 VI /LT 26/ 04/ 2019 08/ 07/ 2019

BSc 122 VI 22/ 04/ 2019 08/ 07/ 2019

BSc 124 VI 22/ 04/ 2019 08/ 07/ 2019

BSc 128 VI 24/ 04/ 2019 08/ 07/ 2019

BCA 127 VI /oL 22/ 04/ 2019 08/ 07/ 2019

BCom 151 VI 26/ 04/ 2019 08/ 07/ 2019

BCom 152 VI 26/ 04/ 2020 08/ 07/ 2019

BBA 153 VI 24/ 04/ 2019 08/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The Institute is affiliated to Al agappa University,
Exami nation pattern of the university. Al agappa University guidelines are
strictly adhered with respect to eval uation process.
tests conducted. The schedul es of
students and faculty in the beginning of the senester through institute
academ c cal endar which is prepared based on the university acadeni c cal endar
The institute has reformed the continuous interna
faculty centric to student centric.
for conducting the CIE in line with calendar of the Affiliate University and

i nt er nal

The I nsti

Kar ai kudi

and follows the

There are two internal

assessnents are conmunicated to

tute Exam cel |

eval uation system from
framed gui del i nes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/17822_Honours_recieved_1647233837.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17822_Evaluation_1647423439.xlsx

the Institutions. As per the guidelines, the follow ng refornms have been
carried out effectively conducting CIE: « Scheduling of Internal Exam nation,
Seating arrangenents, is listed for every exam nation. ¢ Preparing the question
paper for the internal exam nation is done in the prescribed pattern based on
Know edge | evel using revised Bloonis taxonony. ¢ Scrutiny of the prepared
guestion papers is carried out by the HoD/ Subject expert to ensure quality of
the Question papers. ¢ Mnitor the attendance of the students for the
Exam nation. < Internal Assessnent has to be carried out within the stipul ated
time. o After the conpletion of the internal exami nation, the faculty eval uates
the answer scripts and distribute to the students for doubt clarifications or
re-correction. The faculty subnits the re-corrected scripts to the exam nation
cell and marks are displayed on the notice board. ¢« Result review neetings are
conducted with result analysis and the renedial actions for further
i nprovenents after discussion with faculty, the HoDs and Principal. The
eval uation for |aboratory courses is assessed in the simlar pattern followed
for theory courses. For each | aboratory sessions, the student is assessed
t hrough viva questions, observations. The evaluation for project course is
assessed by conducting periodical project reviews covering key paraneters |ike
probl em fornul ati ons, understanding of the project, presentation skills,
communi cation of ideas, technical know edge, team work and project nanagenent.
Maj or project consists of 100 narks. The project review comittee organi zes
revi ew neetings to assess the progress of all the project batches. Performance
of the students in Internal Assessnent is used for Faculties to identify slow
and advanced |earners in their respective subjects. Slow Learners are
encouraged to inprove their performance in future by counseling. Counseling
Sessions are used to sort out the personal issues, academ c and non-academ c
probl ens.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academi c cal endar is an extensive docunent, which contains the inportant
dates to guide the faculty nenbers and students. Qur academ c cal endar provides
dates of contact classes, dates of examination, extra co-curricular activities,

senmester exam nations. Before the conmencenent of every academ c year
departnents prepare a detailed academ ¢ plan based on the calendar. It is
distributed to the staff nenbers and the students. It is nade avail able on
col l ege Website. The course teachers prepare | esson plan based on the academ c
cal endar and submt themto | QAC through the principal. The academ c cal endar
contains the dates of md and end senesters. It helps the faculty nenbers to
make the students face exami nation with confident through conducting snap
tests, assignnments, semnars and other related activities. The exam nation cel
prepares the tinme table for the md and end senesters well in advance. The exam
cell takes necessary steps to conduct the university senester exans in snooth
manner by using the academ c cal endar. The examcell fixes a date for
subm tting Cl A nmarks based on the acadenm ¢ cal endar. The exam cell consoli dates
the CI A marks and publish the marks to the students through the concern
departnent. The academni c cal endar hel ps the students to prepare their plans and
strategies to face the ClI A exans and the University senester exans. |t contains
the Cl A exam pattern and university question patterns which hel ps the students
to understand the exam procedures. It hel ps the departnents to prepare, plan
for conducting sem nars, workshops and conpetitions for the students. Based on
the academi c cal endar, the departnents fix dates for conducting sem nars,
wor kshops, and ot her activities of the college. The dates of inportant college
functions are printed to help the various commttee conveners to plan and start
their activities well in advance.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the




institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww. anandacol | ege. i n/ progr amre- and- cour se- out cone- 2018- 2019/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
103 BA Engli sh 37 22 59.5
121 BSc 27 20 74. 07
Mat hemat i cs
122 BSc Physi cs 32 25 78.12
124 BSc Chemi stry 24 13 54.16
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. anandacol | ege. i n/ wp- cont ent / upl oads/ 2022/ 04/ Exi t -

survey-2018-2019. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 0 nil 0 0
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ni |

ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
nil Ni | Ni | Nill ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nl

No file upl oaded.

3.3 — Research Publications and Awards



https://www.anandacollege.in/programme-and-course-outcome-2018-2019/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17822_Pass_percentage_1647423872.xlsx
https://www.anandacollege.in/wp-content/uploads/2022/04/Exit-survey-2018-2019.pdf
https://www.anandacollege.in/wp-content/uploads/2022/04/Exit-survey-2018-2019.pdf

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Ni | 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Tam | 3 0
I nt ernati onal Tam | 8 3.09
I nt er nati onal Mat hemat i cs 1 5.8
I nt ernati onal Physi cs 1 1.67
I nt er nati onal COVPUTER SClI ENCE 3 3
I nt ernati onal Conput er 2 2.04
Applications
Nat i onal Busi ness 3 0.81
Admi ni stration
I nt er nati onal Commerce with 3 4,12
Conput er
Applications
| nt er nati onal Soci al Wbrk 3 3.48

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Tam | 1
Busi ness Adni ni stration 3
Conmer ce wi th Conputer Applications 1
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill Nill Nill Nill
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




0 Nill Nill Nill Ni Il Nill Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Resour ce 0 2 1 5
per sons

Att ended/ Sem 1 0 0 1
nar s/ Wor kshops
Present ed 3 2 0 0
papers
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Yoga Day
Cel ebration

NSS

3

40

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS Speci al
Canp

NSS

Canp in Rural
area

3

150

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

0

0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title

linkage

of the Name of the
partnering

institution/

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17822_Extension_1651910814.xlsx

industry
/research lab
with contact

details

Ni | Ni | Ni |

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | Nill Ni | 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2650000

4518820

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canmpus Area Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Bhar at hi systens Partially LMS VS 10.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 7017 1132789 387 106591 7404 1239380
Books
586 89548 40 17413 626 106961
Ref er ence
Books
Jour nal s 66 66928 1 25570 67 92498
CD & 208 Ni Tl Ni Tl Ni Tl 208 Ni |l
Vi deo
Li brary 1 Nl Nl Nl 1 Ni |l




Aut omat i on | | | |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 133 110 7 5 5 5 1 10 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 133 110 7 5 5 5 1 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

3875000 4066782 6930000 6993068

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Ananda Col | ege strives to neet the growi ng needs of the students with the
support of the Planning Committee, making avail abl e adequat e physi cal
i nfrastructure and constantly upgrading facilities to provide, maintain and
utilize physical, academ c and support facilities. The college has vari ous
commi ttees which nmeet on a periodical basis to discuss the requirenents
regardi ng repairs and mai ntenance of infrastructure facilities. The various
comrittees involved in the up-cleaning of the facilities are: ? Executive Board
of Managenent Team This conprises of the Secretary, the Principal, Vice
Principal for acadenics and the Hostel Director who involve in nmajor decisions
pertaining to mai ntenance and upgradati on of various physical and academ c
facilities. The Managenent team neets on weekly basis. ? General Maintenance



https://assessmentonline.naac.gov.in/public/Postacc/Library/17822_Library_1647927864.xlsx

Team The Col | ege has a mai ntenance team headed by the Secretary of the
col l ege. The mai ntenance supervi sor coordinates the teamand he is overall in-
charge of the nmmintenance of infrastructure. He is assisted by an electrician

a plunmber and the support staff team Any major repair or renovation work
besi de regul ar mai ntenance work, is reported to the managenent team who in
turn, outsource it to appropriate agencies. The general maintenance team neets
the followi ng works daily. o The classroons, staff roons, |labs, library and
comon areas are cleaned daily by the support staff. o The restroons for boys
and girls are cleaned twice a day. o Continuous flow of water is ensured in
restroons. o Refilling of sanitary napkin vendi ng machi nes are done regul arly.
? Technical Team The technical teamis headed by the secretary of the college
and two technical experts. The teamensures that all the technical facilities
are maintained regularly for uninterrupted service. The technical team neets
once in a fortnight and as and when need arises. MAI NTENANCE OF PHYSI CAL
FACI LI TIES: C assroom mai nt enance, canpus sweepi ng, gardening, plunbing and
mai nt enance of electrical equi pment and hall maintenance are carried out by the
mai nt enance team The nai ntenance of the entire canpus throughout the year and
maj or repair works are carried out during sunmer vacation. Technica
requi renents and other infrastructure facilities are maintained regularly. Fire
extingui shers and First Aid Kits are maintained regularly and their refilling
is done before the date of expiry. Power Supply: A generator of 65 KVA power is
installed to ensure uninterrupted power supply. The mai ntenance service is
undertaken as and when required. Security Measures: The canpus is w dely
covered through 12 CCTV surveill ance canmeras which are mai ntained by the system
adm ni strator of the College. In addition, security guards are present on
campus to ensure the safety of students and staff. Green and Heal t hy
Environnent: The Coll ege has a team of efficient and experienced gardeners to
mai ntain the flora in the canpus. Seasonal and Herbal plants are nurtured for
green and heal thy environnent. Variety of trees, nore than 80 are naintained in
the canpus. Fire Extinguishers: 10 Fire extinguishers and First Aid Kits are
mai ntained regularly and their refilling is done before the date of expiry.

https://www.anandacollege.in/maintenance-policy/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support REEPS MANAGEMENT 148 296000
frominstitution SCHOLARSHI P

Fi nanci al Support
from QG her Sources

a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Bri dge Course 09/ 07/ 2018 41 Dept. of Business
Admi ni stration
Bri dge Course 09/ 07/ 2018 25 Dept. of
Mat hermat i cs



https://www.anandacollege.in/maintenance-policy/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17822_Scholarships_1649218570.xlsx

Bri dge Course 09/ 07/ 2018 30 Depart nment of
Engl i sh
Remadei al 17/ 09/ 2018 22 Dept. of Business
Coaching (Odd Sem Admi ni stration
Remadei al 17/ 09/ 2018 12 Dept. of
Coaching (Odd Sem Mat hemat i cs
Remadei al 18/ 02/ 2019 21 Dept. of B. Com CA
Coachi ng (Even Sem
Ment ori ng 03/07/ 2018 11 Dept. of Business
Admi ni stration
Ment ori ng 03/ 07/ 2018 117 Dept. of Conputer
Sci ence
Ment ori ng 03/ 07/ 2018 125 Dept. of Commerce
Ment ori ng 03/ 07/ 2018 82 Dept. of Physics

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Awar eness 340 340 0 0
cl asses on
conpetitive
exans for
students
2018 enpl oyabi | 315 315 0 75
ity Skills
el evati on
program
2019 career 120 60 0 0
devel opnent
program
2019 TNPSC 167 167 0 0
Awar eness
program
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17822_Development_Schemes_1649219091.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17822_Guidance_1649219892.xlsx

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Chol a 50 10 Sal es 1 1
gener al Manager ,
| nsurance - Star Health
Mur ugappa I nsur ance,
G oup. Kar ai kudi
Chennai 8939
262795/ 91766
68042
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 2 BA Engli sh Engli sh Al agappa MA.
Col | ege of Engl i sh
Arts and
Sci ence,
Kar ai kudi
2018 6 B. COM CA Conmmer ce Ananda M COM CA
with Col | ege,
Conput er Devakot t ai
Applications
2018 1 BA Engli sh Engl i sh Rosel i n B. Ed.,
Col | ege,
Si vagangai
2018 2 B. Sc Chemi stry Al agappa M Sc. ,
Cheni stry Uni versity,
Kar ai kudi
2019 1 BBA Busi ness A Holy Cross VBA
dmnistratio Col | ege,
n Trichy
2019 7 B. Com Conmer ce Al agappa VBA
Uni versity,
Kar ai kudi
2018 2 BCA Conput er Ananda VBW
Appl i cation Col | ege,
Devakot t ai
2019 5 B. Sc Conput er Ananda M Sc (CS)
Comput er Sci ence Col | ege,
Sci ence Devakott ai i
2018 3 Bsc Physi cs St. Paul’s B. Ed. ,
Physi cs Col | ege of
Educati on,
Mul I'i kundu
2018 4 Bsc Physi cs Al agappa M S. W
Physi cs Uni verity,
Kar ai kudi



https://assessmentonline.naac.gov.in/public/Postacc/Placement/17822_Placement_1650343289.xlsx

| View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

Nill 0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ananda Sar al Intra Collegiate 650
(Cultural)- 11.01.2019

12.01. 2019

15t h ANNUAL SPORTS Intra Collegiate 600
DAY, ANANDA

COLLEGE, DEVAKOTTAI -
10. 08. 2018
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student
Sports Cultural

2018 CRGSS | nt er nat 1 3 17UPH118 M VAI THE
COUNTRY - i onal ESH
Uni versity MUKI LAN

Bl ues
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The coll ege has a vibrant Student Council which elects its office bearers every
year. The el ected body, which has a vice principal acting as an advi sor,
conmprises a chairman, vice-chairperson, a secretary with one fenale
representation and representatives of each class. The college has the tradition
of holding elections denocratically in conformty with the guidelines and
procedures as |l aid down by the coll ege managenent. All student representatives
receive training on “Organi zati on, Team work and Leadership Skills” soon after
the students’ council election. Ofice bearers and class representatives are
del egated with the task of organi zing events/celebrations like ¢ Inter-
Departnmental Cultural Fest ¢ Inter-departnental sports conpetitions ¢ Teachers’
Day ¢ Fresher’'s Day ¢ Inter-religious festivals viz. Christmas, Ranzan, Diwali
and Pongal. ¢ Bl ood donation canps Student Council organizes different
canps/neals for all students to obtain docunents such as pan card and dri vi ng
|icense. The council al so organi zes awareness-raising rallies on issues of
nati onal and social inportance. The office bearers of the students’ counci
play a vital role in various adm nistrative and academ c bodies of the coll ege:
e The student chairman is a nenber of the academi c council of the college. He
shares his suggestions and opinions on behalf of all students in the academnic
council neetings. ¢ The chairman al so takes part in the core committee neetings
of the 1QAC. « The office bearers of the students’ council are consulted
whenever the academic calendar is revised. ¢ The final-year class



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17822_Progression_1650343378.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/17822_Qualifying_1650346278.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17822_Activities_Organised_1650347060.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/17822_awards_in_activities_1650347278.xlsx

representatives are the ex-officio secretaries of departnental associations.
The cl ass representatives al so assist staff menbers In organizing fests,
associ ation neetings and club events In their respective departnents. The
student’s council represents the students community in their grievances and
hel p t he managenent to have snooth rel ationship good rapport between staff and
students. They now and then organize clean drive in the college canmpus. - The
student council has taken initiation to solve the problens of students such as:
unwar r ant ed behaviors in the class roons, conflict with parents and fri ends,
| ack of notivation, npod disorders, enotional issues, self-esteemissues,
career guidance, peer pressure, friendships and interpersonal |iving, problens
related to al cohol, sexuality, sleep disorders, depression, anxiety,
psychosomati c synptonms and stress managenent, time Managenent etc., are dealt
in individual and group counseling with the support of the managenent. Through
students’ councils initiation the students of the Ananda College lent their
time to help the people those who are affected by the Gaja Cyclone (relief
wor k) .

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

317

5.4.3 — Alumni contribution during the year (in Rupees) :

63400

5.4.4 — Meetings/activities organized by Alumni Association :

2

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The adnministration is decentralized to a great extent by a del egation of
responsibilities with Vice- Principals, Deans, Heads of Departnents and
Coordi nators. Periodical neetings of the constituted commttees are held to
pl an, execute, nonitor and evaluate the intended activities for year. The
benchnmark is set for every activity to ensure quality adm nistration through
concerted efforts of all stakeholders. A periodical review of syllabus and
curriculumis regularly done for each discipline and departnent to update and
deliver quality education to the students for add on courses. The role and
functions of the Board of Studies and Acadenic Council are closely nonitored to
assist themto function effectively. The faculty nmenbers are involved in
deci sion making at various levels. At the Departnent |evel, the Head of the
Departnent holds the responsibility of notivating and nobilizing the opinion,
suggestion and feedback fromthe staff nmenbers at all aspects of adm nistration
and acadeni cs. The Heads / Coordinators pass it on to the Principal and
Secretary at the appropriate forumfacilitating the process of decision naking.
Staff nenbers hold various adm nistrative positions which are as follows: Vice-
Princi pals, Deans, HoDs, Menbers of Academi c Council, College Council
CGoverning Body — thus creating a platformfor the faculty to be actively
i nvol ved in decision nmaking. Further, the staff nenbers are encouraged to
assi st managenent in decision making both through individual




suggestion/representation and / or through Staff Association. The staff
associ ation hel ps the managenent with their suggestions. To enhance the process
of developing alternatives to facilitate effective decision naking, the various
academ ¢ and adm nistrative statutory bodies/comittees are involved by the
managenent of Ananda Col | ege. The quantitative and qualitative factors of
deci si ons propounded by any departnent, are anal ysed by the superior body al ong
with Cost-Effective analysis and the final decision is arrived at, in the
presence of the stakeholders, thus giving full credit to the participants who
are expected to use their creativity and innovation in the process of decision
maki ng. The process of decision nmaking in Ananda Col |l ege involves the follow ng
statutory bodies: Governing Body — College Council — Academ c council -
Admi nistrative Council — Forum of HoDs and Coordi nators — Departnental Board of
Studies. Apart fromthese Oficials Forum Students’ Forum al so has been
consulted on matters of concern related to students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The curriculumis designed by the
Al agappa University. Few of our college
staff nmenbers are in the Board of
Studies of their respective subjects in
t he Al agappa University. They ensure
quality education to our students with
their resources. Al the courses are
designed to inpart knowl edge to the
students. The core courses are
conpul sory to all the students whereas
el ective papers are given a chance for
the students to select a course as
their wish. Allied courses and
i nterdi sciplinary courses are al so be
given to the students as per the
uni versity syllabus. Assignnents,
sem nars, PPT, group discussion
project work, field study, and quizzes
are conducted through a well -pl anned
and docunented process. Lesson plan
ensures wel |l -planned delivery of
curriculumto the students. Renedi al
Cl asses and Enrichnment C asses,
Renedi al courses are offered to the
slow l earners to performbetter in
their exams. Enrichment classes are
conducted for bright students.

Teachi ng and Lear ni ng I nnovation and creativity are the
i mportant factor of teaching |earning
process. It notivates the learners to
| earn and take any challenge to
incorporate different strategies into
their | earning process. The follow ng
met hods are adopted to enhance the
teaching and | earni ng experience.




Conputers are used for Power Point
presentation and vi sual denonstration.
To nmake the | earning process
interesting, Activity based teaching is
i ntroduced. To inprove their skills,
Qui z, Role Play, G oup D scussion and
Presentati on have becone their part of
| earning. Peer group activities are
used to devel op an attitude to answer
any questions posed by their own peers
after a | ong discussion or group
activity. Students are given access to
the library books, journals, and ebooks
for innovation and creativity |earning.

Exam nati on and Eval uati on

The coll ege follows the regul ations
of the Al agappa University for
conducting the Continuous |nterna
Assessnment Exam for 25 Marks. The CIA
has the follow ng conponents two tests,
assi gnnents, quizzes and seni nars.
Eval uation is done by the course
handl i ng faculty nmenbers within a week
after conpletion of exam nation. The
students are permtted to go through
the answer script and give
acknow edgenent on the marks secured
The exam nation conm ttee conduct the
i nternal exans and al so the university
semester exans as per the university
schedul e. The exam nation committee
hel ps the students to rectify their
gri evances regardi ng exam nati ons.

Research and Devel opnent

The Research and Devel opnent of
Commi ttee hol ds regul ar neetings and
programes. Staff nenbers are notivated
to do research in their respective
field. They are also notivated to wite
research projects for various funding
agencies to neet out the nmonetary
expenses of their research. Moreover,
they are provi ded anobunt of noney for
publ i shing research articles in
journals. The departnents are conducted
sem nars, conferences and workshops to
notivate the students towards research.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Every year, the nanagenent purchases
new books and journals to the library
for the welfare of the student
community. ICT tools are utilized by
the staff nenbers. Students are al so
otivated to use the ICT tools. Free W-
Fi connection facility is provided in
the library for students. The ICT
facilities and other |earning resources
are adequately available in the
institution for academ c and
adm ni strative purposes. There are




three semnar halls in the canpus with
ICT facility.

Human Resource Managenent

An annual staff devel opnent sem nar
was conducted for all the teaching
staff. An annual retreat was conducted
for Catholic students by inviting
religious priests. Qur faculty nenbers
are deputed for handling val ue
education classes. Faculty nenbers are
permtted to make paper presentations
in the International, National sem nars
conduct ed by our university, other
uni versities and various coll eges.
Teaching staff are revolved in various
conmmittees. Staff are encouraged to
upgrade their academ ¢ and prof essional
skills. Staff are enriched with
orientation programe and conmmuni cation
skills. Staff nembers are notivated to
pass NET, SET Exam UGC CSI R exans.

I ndustry Interaction / Collaboration

It is advised to the departnents and
clubs to have MoU with industries. The
students are sent to industries for
internship and projects works. The
departnents arrange industrial visits
to students for understanding the
applications of their subjects in rea
life. Industrial persons are visited to
the departnents and nmake themto
interact with students.

Adm ssi on of Students

The college is devoted to serve up
the economically and socially
mar gi nal i sed sections of the society.
It privileges themin the adm ssion
process. Strictly adheres to the norms
of government applicable to the
mnority institutions and gives
i mportance to develop to the rura
i rrespective of the mark-based
criteria. The Adm ssion Committee
counsel s prospective candi dates for
adm ssion before the application forms
for adm ssion are rel eased. The
Admi ssions Comm ttee consists of
menbers of the teaching faculty and
some non-teaching faculty nmenbers of
the college. They are hel ped to choose

fol k

their programme to succeed for their
life goal.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

Fi nance and Accounts

Fees Col |l ection and maintain the
accounts

Exam nati on

Exam nati on question papers and
Internal marks are sent to Exam cel




t hrough Enmail .

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

Dr.M R chard
Enrico

j our ney of
mar gi na, i zati on
t owar ds
fruiting in
urmla pawars
weave of ny
life

Nill

Nill

2019

Dr.J. Joseph
j ohn kennedy

Aspiring for
soci al and
et al
Enpoer ment of
wonen as found
In literature

Ni Il

Ni |l

2019

M. A Victor
Bnevent Raj

A Study on
t he i npact and
Dynami ¢
conput er
studies for
WOIEen in
si vagangai
district

Nill

Nill

2018

M . R Ranki

Onli ne
Mar ket i ng

Nill

Nill

2019

Dr. K. Banu
Priya

Per cei ved
status of CFR
pracitces anong
i nvestors and
manager i al
enpl oyees

Ni Il

Ni |l

2018

Ms. R Thiruma
magal

CEQ2 Dopen
with
Ni ot hi nflim by
j et Nebulizer
Techni que and
its characteris
ation

Nill

Nill

2018

M . R Pandi nur
ugan

Phot o
Catal ytic
degradati on of
drimarine
turquoi se bi de
sg under
vi si bl e |ight
irragdi ation bu
pani / W3
conposi tes

Ni Il

Ni |l




2018

M . P. Magadevan

Chem cal
Reserch and
i nnovati ons

t oday

Nill

NIl

2019

M. F. Arocki a
Sany

Pr obl emrs and
prospects in
the pronotion

of entreprenuer

ship anong the

educat ed wonen
yout h

Nill

Nill

2019

M s. A. Veer aka
nmani

The growt h of

smal | scal e

i ndustries in
i ni da

Nill

Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Facul ty Ni | 69 Nill
Devel opnen 11/ 06/ 2018 |14/ 06/ 2018
t
Pr ogr amme

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

One Day
district Level
YRC students

canp

04/ 04/ 2018

04/ 10/ 2018

Faculty in
service
Trai ni ng

10/ 01/ 2019

10/ 01/ 2019

An overw ew
of goods and
servi ces Tax

Transaction in
Tal ly

12/ 07/ 2018

14/ 07/ 2018

Devel opi ng
etd Using
dspace

12/ 10/ 2018

13/ 10/ 2018




M gration and 1 30/ 07/ 2018 30/ 07/ 2018 1
Dev el opnent
| ssues and

per spectives

Faculty In- 2 10/ 12/ 2018 22/ 12/ 2018 13
Service -
Tr ai ni ng

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

14 14 1 1

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Nill Nill REEPs Schol arship

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit is done once in three nonths by Rev Fr. Secretary. External
Audit is done by M. Charles Fernando charted accountant, Madurai. External
audi tor conpletes statutory audit at the end of each financial year. The
audited financial statenments conprising the salary, fee collection and expenses
are submitted to the Secretary every year. Tuition fee and special fee for the
UG and PG students are collected as per the University nornms. The schol arship
accounts are submtted every year to the Regional Joint Director of Collegiate
Educati on, Madurai .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

28340

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes a group of Yes | QAC
ot her

Institution
faculty nenbers

Adm ni strative No Ni Tl No Ni Tl

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




1. Parent Teacher Meet is conducted annually and feedback given by Parents are
considered and fulfilled 2. Regularly parents -teachers neet to discuss the
educational progress of the students 3. Suggestions on acadeni c and
adm nistrative reforns are heartily wel coned and i npl enented. 4. Parents al ways
extent supportive hands 5. To foster and pronote cordial relationship anong the
parents, teachers and students of the college/departnment. 6.To render al
possi bl e assi stance for snmooth working of the college and for naintaining good
discipline in the canpus. 7.To provide, ensure essential facilities to the
students of the college

6.5.3 — Development programmes for support staff (at least three)

1. Training and devel opnent can hel p, ensure that your know edge is relevant
and up to date. 2. Training and devel opnent can hel p, increase enpl oyees’
confidence within their role 3. A training programre presents an opportunity to
instill the needed skills in the enpl oyees 4. Wen tal king about various
enpl oyee devel opnent net hods and their benefits, we can’t stress the inportance
of hel pi ng enpl oyees polish their skills through coaching. 5.devel opnent
programre hel ps to expand the know edge base of all enpl oyees

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The 1QAC to be further strengthened. |ICT Labs shoul d be established. Research
activities are to be pronoted. Linkage with other institutions and industry
need to be established. Consultancy and col |l aborations can be extended for boys
al so, Furniture to be provided in both the hostels

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2019 Nill 392 Ni Il
Wnens Day
Eye Donati on 20/ 07/ 2018 Nill Nill Nill
Awar eness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




Ni |

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Ni Tl Ni Il Nl Ni Tl 00 ni | ni | Ni Tl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cal endar

2018-

2019

13/ 06/ 2018

cul ture,

| nport ant
i nternati onal
printed. The details of

the institution are
nment i oned.

It contains canpus
rul es and
regul ati ons of the
students and library
rul es and vari ous
schol ar shi ps,
cocurricul ar
The nunber of working
days and hol i days are
printed. The exam nation
dates are noted.
nati ona

activities.

vari ous

and
days are

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Ni |

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

installed in our

1. Qur canpus is a green canpus 2.
campus 3. Qur canpus is a plastic free canpus 4. Rain harvesting tanks are

canpus 5. The use of LED Bulbs is increased 6. The Geen C ub
is available for nmintaining of the green environnent

105 di fferent

kinds of trees are in our

in our

canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice -

bj ectives of the Practice:
hi st ori cal
know usef ul

| 1. Title of the Practice —

“Thought for the day” 2.
? To know the inportance of the day ? To know
nonents on the particular day ? To enrich the general

quot ati ons of philosophers 3. The Context:

know edge ? To
Ananda Col | ege al ways




cares students’ personal growh. The students are notivated to inprove their
general know edge. The day's related inportant general news will be given. Some
words can change the entire life of a person. The phil osophers have | eft behind
i mportant statenents to the world for enriching human lives. 4. The Practice: A
faculty is in-charge for a group of students who prepare the nessages and
ensure that is delivered. Every day from11.20 amto 11.30 amis a break tine
for students and the staff. At 11.25 am via the public announcement systemthe
nmessages are read out by the students. The national/international celebrations
of the days are read out. The inportance of the date in other countries is read
out. The birthday or Renenbrance Day of great |eaders would be read. The
i nportant quotes of great philosophers are read. To insist noral val ues, at
1.25 pm parables of the Bible thoughts of great |eaders or philosophers are
pl ayed t hrough the announcenent system 5. Evidence of Success: It inproves the
general know edge of the students, which helps them face conpetitive
exam nations. Students get a notivation to nmake achi evenents |ike the readout
| eaders. There is a chance to know about various great |eaders of the world. It
notivates the students to search further information about great personalities.
It helps themto keep noral and ethical values in their life. It changes the
young minds to have confidence to live in the world. It makes the students to
becone socially concern and responsi bl e persons of the country. 6. Problens
Encount ered and Resources Required: While doing this practice, the preparation
will be nonitored. It takes tinme to shorten the nessages apt for 5 mnutes
duration. It takes tinme to give proper training to the students to read it
clearly so it is audible to others. The absence of the student who is to read
out today would hurdle to replace another one on that day. 7. Notes: As of the
great essayist, “Reading maketh a full man”, the Managenent encourages this
practice effectively. « Listening would help the students, enrich other
requisite skills « Listening will also inprove the vocabul ary, the
pronunci ati on and | anguage acqui sition. Best Practice — Il 1. Title of the
Practice — “Club Activities” 2. (bjectives of the Practice: ? To strengthen the
subj ect knowl edge ? To devel op the organising skill ? To provide chance to each
students to exhibit their talents ? To notivate self study of their subjects 3.
The Context: Every departnent has a club. The clubs particularly focus on the
subject related activities. The wondering of the subjects are presented by the
students. The arrangenents, including preparing the schedul e of speakers are
organi sed by them The departnent staff are invited to take part in the club
activities. 4. The Practice: A staff fromeach departnment is a vice president
of the club. The departnments have their own nane for their clubs. The clubs fix
a day every week for the neet. On the day, at 1.05 pm the club nenbers gather
The presenters present their views on the particular title. The title and the
venue of the club gathering is put in the students’ as well as staff notice
board days ahead. The student representative of the club takes the necessary
steps for the arrangenent. 5. Evidence of Success: It helps the students to get
nore about their subjects. It creates interest anong the students to learn nore
about the subjects. Through this, students are familiar about the fundanental
concepts of the subjects. It builds confidence to on the stage and face
audi ence to express their ideas. 6. Problens Encountered and Resources
Required: Wiile doing this practice, the preparation of the students will be
moni tored. The title of the presentation is left to the students. After the
preparation of schedule, the absence of a student who is to present that day
woul d hurdle to replace another one on that day. 7. Notes: To all of us,
Practice makes a man perfect. This kind of practice really hel ps the students
to develop their organizing skills and kindle the interest on core subjects.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //ww. anandacol | ege. i n/ wp- cont ent / upl oads/ 2022/ 05/ 2018- 19- best -
practices. pdf



https://www.anandacollege.in/wp-content/uploads/2022/05/2018-19-best-practices.pdf
https://www.anandacollege.in/wp-content/uploads/2022/05/2018-19-best-practices.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur Motto is “Shine in Love”. Qur mission is to integrate teaching for further
research and extension. W enpower the rural students through education. W
hel p the poor students to attain their goal with education. W take the higher
education to the society at affordable cost. W are the first self-financing
college in our district to enter the accreditation process. Qur canpus is a
green canpus. W give nore attention to the student support services and soci al
activities. Students are supported financially to get good education through
managenent schol arship. They are given add- on courses and soft skil
devel opnment activities. The staff nenbers and students are encouraged to
participate in research activities. Cultural and sports activities are
conducted frequently to exhibit their talents. Wen the new i nnovations reach
the society then only it has the fulfilnment. The students |earn new things
t hrough education, it should reach the society. W have an outreach programe
namel y Ananda Qutreach Programme (AOP). The ACP team neets village in charges
and has discussion with them about the issues in the villages. Every UG second
year students are divided into small groups and they are sent to the adopted
villages on every Saturday to carry out some works. The student groups carry
out various activities in the villages. The students, before vising the
villages, attend one day orientation and training prograne in our college. The
soci al activist or professors from departnent of social work fromvarious
colleges give this orientation. One staff nenber from each departnent | eads the
student. They involve the following activities in the villages Data collection
cl eaning the surroundi ngs, teaching activities in schools, tree plantation,
notivate to grow house plants, Oganic farmng etc. Finally, the students
submtted a consolidate report to AOP through the departnents. This activity is
carried out in both third and fourth semesters. Based on the needs of the
vill age people the AOP team organi zes sone social activates with the help of
Tam | nadu Governnent officials and NGOs. This AOP programe hel ps us to nmake
the students, socially responsible citizens of India. The social work
departnment of our college also takes sone initiatives together with AOP. In our
first NAAC visit the AOP has received good conments from peer team

Provide the weblink of the institution

htt ps://ww. anandacol  ege.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

I ntroduction of some nore PG courses. Devel opnent of skills of the students by
i ncul cating core values anong them further by inparting val ue-added
Cour ses. Enhanci ng social conpatibility of the students by giving better
opportunity of social interaction through activities of NSS, RRC, YRC etc. To
enhance the placenents as conmpared to previous year. To increase MoUs with
i ndustries, institutions and universities. To organi ze a workshop on Smart C ass
Facility. To create nore opportunities for career-orientation for students. To
give training for on canmpus and off canpus pl acenent. Approaching the affiliating
University for introduction of Research in some PG Departnents. Essentially, a
certificate acts as evidence that a student conpleted education and training in a
specific field during their college courses. Enhancing the Learning Managenent
System Strengt heni ng academ ¢ renedi al programme and personal nentoring
programe. Revisiting the restructured curriculumfor the next academ c year.

I mprove the quality of teaching and | earning environnent by class room
interaction at the departnment |evel by Principal and Secretary. Introducing
Academ ¢ Performance |Index for staff menbers. Creating canpus gardens and
avoi ding plastics. One of the main ains of ICT is to help students to becone



https://www.anandacollege.in/institutional-distinctiveness/

competent and confident users who can use the basic know edge and skills acquired
to assist themin their daily lives. It is also supposed to prepare students for
the world of tonmorrow. It ains to help learners to have an open and flexible

m nd.
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